
 
¯Ö¸ü´ÖÖ�Öã ‰ú•ÖÖÔ ×¿Ö�Ö�Ö ÃÖÓÃ£ÖÖ (¯ÖÓ•Öß�éúŸÖ) 

ATOMIC ENERGY EDUCATION SOCIETY (REGD.) 
 

†�Öã¿ÖÛŒŸÖ­Ö�Ö¸ü, ´ÖãÓ²Ö‡Ô- 400 094 
Anushaktinagar, Mumbai 400 094 

 
ŸµÖÖêÆüÖ¸ü †×�ÖḮ Ö ¬Ö­Ö¸üÖ×¿Ö �úß Ã¾Öß�éú×ŸÖ �êú ×»Ö‹ †Ö¾Öê¤ü­Ö ¯Ö¡Ö 
APPLICATION FOR GRANT OF FESTIVAL ADVANCE 

 
1 �ú´ÖÔ“ÖÖ¸üß �úÖ ­ÖÖ´Ö (Ã¯ÖÂ™ü †�Ö¸üÖë ´Öë ¿Öãºþ†ÖŸÖ ˆ¯Ö­ÖÖ´Ö ÃÖê) 

Name of the employee (Beginning with surname 
in Capital Letters)  

 
: 

 
__________________________________________

    
2 ÃÖÓ�Ö�Ö�ú ÃÖÓ�µÖÖ ‹¾ÖÓ ¯Ö¤ü­ÖÖ´Ö /Computer No.& Designation  : __________________________________________
    
3 ²Öï�ú �ÖÖŸÖÖ �Îú. / Bank Account No. : _____________________________________ 
     
4 ´Öæ»Ö ¾ÖêŸÖ­Ö / Basic Pay : ______________________________________
    
5 ¯Ö.‰ú.×¿Ö.ÃÖÓ. ´Öë �úÖµÖÔ�ÖÏÆü�Ö �úß ×ŸÖ×£Ö / 

Date of Joining in AEES 
: _____________________________________ 

    
6 µÖ×¤ü Ã£ÖÖµÖß / †Ã£ÖÖµÖß Æî, ŸÖÖê  

*** (a) †�Ö¸ü †Ã£ÖÖµÖß Æîü, ŸÖÖê ¯ÖÏ×ŸÖ³Öæü �úÖ ­ÖÖ´Ö ‹¾ÖÓ ÃÖÓ.ÃÖÓ. 
Whether Permanent / Temporary  
*** (a) If temporary-Name of the Surety & Computer No. 

 
 
 
: 

 
 
 
____________________________________ 

    
7 ŸµÖÖêÆüÖ¸ü �úÖ ­ÖÖ´Ö ‹¾ÖÓ ŸÖÖ¸üß�Ö ×•ÖÃÖ�êú ×»Ö‹ †×�ÖḮ Ö ¸üÖ×¿Ö ´ÖÖÑ�Öß 

�Ö‡Ô … 
Name & date of the Festival for which the advance is  
required. 

 
 
: 
 

 
 
_____________________________________ 

    
8 ´ÖÖÑ�Öß �Ö‡Ô ¸ü�ú´Ö (¹ý¯ÖµÖÖë �úÖ ²µÖÖî̧ üÖ ¯Öæ�ÖÖÕ�ú ´Öë ¤ëü…) †×¬Ö�úŸÖ´Ö  

Ã¾Öß�úÖµÖÔ ¸ü�ú´Ö ¹ý.1500/- 
Amount required (Specify in whole Rupees). Maximum 
admissible- Rs. 1500/- 

 
 
: 

 
 
_____________________________________ 

    
9 ×¯Ö”û»Öê ŸµÖÖêÆüÖ¸ü †×�ÖḮ Ö ¬Ö­Ö¸üÖ×¿Ö »Öê­Öê �úß ŸÖÖ¸üß�Ö †Öî̧ ü ŸµÖÖêÆüÖ¸ü . 

�úÖ ­ÖÖ´Ö 
Indicate the name and date of the last festival advance 
Drawn 

 
 
: 

 
 
_____________________________________ 

    
10 †¯Öê×�ÖŸÖ ×�ú¿ŸÖÖë �úß ÃÖÓ�µÖÖ †Öî̧ ü ¸üÖ×¿Ö 

Number and amount of installments to be required to  
Repay 

 
: 

 
_____________________________________ 

    
 ´Öï ¯ÖḮ ÖÖ×�ÖŸÖ �ú¸üŸÖÖ ÆÑüæ ×�ú ´Öȩ̂ êü ­ÖÖ´Ö ¯Ö¸ü ×¯Ö”û»Öß †×�ÖḮ Ö ¸üÖ×¿Ö ²Ö�úÖµÖÖ ­ÖÆüà Æîü… 

I certify that no previous advance is outstanding against my name. 
 

 ´Öï µÖÆü ³Öß ¯ÖḮ ÖÖ×�ÖŸÖ �ú¸üŸÖÖ ÆÑüæ ×�ú ‰ú¯Ö¸ü ¤üß �Ö‡Ô ÃÖæ“Ö­ÖÖ ´Öȩ̂ üß •ÖÖ­Ö�úÖ¸üß ŸÖ£ÖÖ ×¾ÖÀ¾ÖÖÃÖÖ­ÖãÃÖÖ¸ü ÃÖÆüß Æîü… 
I also certify that above information is correct to the best of my knowledge & belief. 
 



  
 µÖ×¤ü �ú´ÖÔ“ÖÖ¸üß † Ô̈ü ¾ÖêŸÖ­Ö †¾Ö�úÖ¿Ö/†×ŸÖ×¸üŒŸÖ ÃÖÖ. †¾Ö�úÖ¿Ö ¯Ö¸ü Æîü ŸÖÖê ˆ»»Öê�Ö �ú¸ëü : 

Indicate whether employee is on HPL/EOL. 
                                                                 †Ö¾Öê¤ü�ú �êú ÆüÃŸÖÖ�Ö¸ü 
                                                                 Signature of the applicant: 
                                                                  

 ¯ÖÏ¬ÖÖ­ÖÖ“ÖÖµÖÔ / ˆ¯Ö ¯ÖÏ¬ÖÖ­ÖÖ“ÖÖµÖÔ / ¯ÖÏ¿ÖÖÃÖ×­Ö�ú †×¬Ö�úÖ¸üß/´Öã�µÖ ¯ÖÏ¿ÖÖÃÖ×­Ö�ú †×¬Ö�úÖ¸üß �êú ÃÖÓÃŸÖãŸÖ  
Recommendation of the Principal / Vice-Principal / ADMO / C.A.O. 
 
                                      ´Öã�µÖ ¯ÖÏ¿ÖÖÃÖ×­Ö�ú †×¬Ö�úÖ¸üß /¯ÖÏ¬ÖÖ­ÖÖ“ÖÖµÖÔ / ˆ¯Ö ¯ÖÏ¬ÖÖ­ÖÖ“ÖÖµÖÔ /  
                                      ¯ÖÏ¿ÖÖÃÖ×­Ö�ú †×¬Ö�úÖ¸üß �êúú ÆüÃŸÖÖ�Ö¸ü : ____________________ 
 
                                       Sign. Of CAO/Prin/Vice-Prin/Admn.Officer  
 

 ­ÖÖê™ü : ŸµÖÖêÆüÖ¸ü �êú ×¤ü­ÖÖÓ�ú ÃÖê 15 ×¤ü­Ö ¯ÖÆü»Öê †Ö¾Öê¤ü­Ö ¯Ö¡Ö ¯ÖÏÃŸÖãŸÖ �ú¸ü­ÖÖ “ÖÖ×Æü‹… 
N.B. This application should be submitted 15 days in advance from the date of festival.                                         

        
 µÖ×¤ü †×�ÖḮ Ö ¬Ö­Ö¸üÖ×¿Ö �úß Ã¾Öß�éú×ŸÖ �êú ÃÖ´ÖµÖ †Ö¾Öê¤ü�ú «üÖ¸üÖ ¯ÖÏ×¾ÖÛÂ™üµÖÖë �êú ÃÖŸµÖÖ¯Ö­Ö �úÖ ¯ÖḮ ÖÖ�Ö¯Ö¡Ö ³Öß ¯ÖÏÃŸÖãŸÖ ×�úµÖÖ  

•ÖÖ­ÖÖ “ÖÖ×Æü‹… ÃÖ¸ü�úÖ¸üß †×¬Ö�úÖ¸üß / �ú´ÖÔ“ÖÖ¸üß •ÖÖê ×­Ö»Ö²ÖÓ­Ö �êú †ÓŸÖ�ÖÔŸÖ Æîü ¾Öê ‡ÃÖ�êú ¯ÖÖ¡Ö ­ÖÆüà Æîü… ÃÖ¸ü�úÖ¸üß †×¬Ö�úÖ¸üß  
/ �ú´ÖÔ“ÖÖ¸üß †¬ÖÔ ¾ÖêŸÖ­Ö †¾Ö�úÖ¿Ö µÖÖ †×ŸÖ×¸üŒŸÖ ÃÖÖ´ÖÖ­µÖ †¾Ö�úÖ¿Ö ¯Ö¸ü Æîü ¾Öê ³Öß ‡ÃÖ�êú ¯ÖÖ¡Ö ­ÖÆüà Æîü… 
While recommending the grant of advance, the certificate of verification of the entries  
made by the applicant should also be furnished. Officials under suspension are not  
eligible, officials on half pay leave or EOL are not eligible. 
 
*** †Ã£ÖÖµÖß �ú´ÖÔ“ÖÖ¸üß, ¯Ö¸ü´ÖÖ�Öã ‰ú•ÖÖÔ ×¿Ö�Ö�Ö ÃÖÓÃ£ÖÖ �êú Ã£ÖÖµÖß �ú´ÖÔ“ÖÖ¸üß «üÖ¸üÖ ÆüÃŸÖÖ�Ö×¸üŸÖ ¯ÖÏ×ŸÖ³Öæ×ŸÖ †­Öã²ÖÓ¬Ö ¯Ö¡Ö  
    •ÖÖê›êü�Öë… 
*** Temporary employees should attach a Surety Bond duly signed by a permanent  
    employee of AEES. 
 
ˆ¯ÖµÖãÔŒŸÖ ÃÖ³Öß ÃÖæ“Ö­ÖÖ‹Ñ �êú­¦üßµÖ �úÖµÖÖÔ»ÖµÖ ´Öë ³Öê•Ö­Öê ÃÖê ¯ÖÆü»Öê ¯Öæ�ÖÔ ÆüÖê­Öß “ÖÖ×Æü‹… 
All the above information must be completed before sending to the Central Office.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


